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,\mrlicntin‘l'\ of selection to the post of Junior Engincer /Mechanical Workshop in level -06
against 25% IMA Quota in Mechanical Workshop/Samastipur
1. Name of the Employce :-

Employee No:-

Designation/Station:-

Date of Birth(DD/MM/YYYY):-

Age as on(24-.09.2024):-

6. Community:-

7. Date of Initial Appointment/Station/Dept/Divn/Rly:-

Designation I Date of | Station Dept Division Railway
Appointment

2

R o o

Tech-111(L-2)
Tech-11(L-47)
Tech-1(L-5)
Sr.Teceh-(L-6)

8. Total Length of Service in Tech-111 and above: ........ Years.....09 Months...... days.

9. Educational Qualifications:-

(Attested copies of certificates are to be enclosed)

10. Awards conferred during the last three years if any,:-

11. Penalties imposed during the last three years if any:-

12. Any other relevant informations:-
Contact Number:...ccoovvieineienens wo(Mobile)...oeiiniieinnes .(Office)
Declaration:- I hereby declare that the particulars furnished above are true, complete and
correct to the best of my knowledge and belief. 1 understand that, if at any stage it is found
that the information furnished is false, incorrect or 1 do not satisfy/ Fulfilling the eligibility
criteria, my candidature/appointment on Promotion is liable to be cancelled besides liable
for disciplinary action as per rules. I have read contents of the notification and agree to
abide by the rules, regulations and Procedure prescribed for promotion to the post of Junior
Engineer.

Date: Signature of the Employee
Station: Name :
Desingation:

(For the use of Supervisor of the Employees)

Letter No Date: - .
It is certified that the particulars furnished by the employee are verified with records
available in this office and found to be correct and forwarded for further course of action.

Signature of the Supervisor with date &Stamp
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- IN PAY BAND Ra, 9300-
Knowledge of 1y

ablishyy
\PROR IO h |\
Semority, Pay

N Rule
on I ' \

v allown cuve Rule, Page ,
. ne ) y Pass Rude, P
Factory Act 1948/87 p‘w - incentives, hours of ||' Promation, Training,

\ | : ‘ v Fayme . ! cmployment Reyalations
Act 1923, Min: yment of Wapes Act 1936, the , pulations,

nimum w , ) the workmen's compensation

o ‘ ages Act 1948, The ¢
Administrative 'l'l"lbunmk/\. l\:‘l 1948, “The Contract Labour Act 1970/71 , ‘The
ct 1985, Industrial Relations, PNM, Welfare I(’:Elwu;

Servants( disciplinary and appeal
appeal) Rules, Retirement benefit, Pengion Rule,

\ h , ( SL( ! ¢ 5 ifi i SLOY

. Financial :r-Rai |
Matter-Railway  Budget, expenditure,  fund allocation,  works

progl“dm'mf:, rolling stock programme, M&P programme, typeh ol bill, re-
appropriation of fund, SRSF. : ' ,

Basic Knowledge of mathematics on arithmetic, algebra, trigonomelry, dynamic,
statics, mensuration, costing, statistics cc.

Disaster management and safcty management.

Basic of mechanical engineering , material science and workshop technology.
al, engineering drawing, knowledge of computer, PCO,

Knowledge of mechanic
stem, 150 standards, quality management system.

workshop information 8Y

Basic knowledge of types of wagons layout of Manufacturing workshop,
a g ] L} ’

knowledge of all types of manufacturing activity.

Rajbhasa

10. General Knowledge

11. Types of Incentives

{CLW pattern incentive scheme

Descriptive ©



